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Forensic Mental Health 
Evaluator, Certified Forensic 
Behavioral Analyst, Licensed 
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president and founder of the National Board of  
Forensic Evaluators (nbfe.net).

Ekom Essien, LPC, NCC, 
CFMHE, CPCS, RPT-S, is a 
Licensed Professional Coun-
selor and Certified Forensic 
Mental Health Evaluator in 
the Atlanta area. He serves 
as Southern Regional direc-
tor of the National Board of 
Forensic Evaluators, he has 
presented mental health 
topics to law enforcement 
officials in the Crisis Interven-
tion Team (CIT) program in 
Georgia, and he has extensive experience providing  
mental health crisis intervention services  
(mressien@veritycounseling.com). 

Aaron Norton, LMHC, LMFT, 
MCAP, CCMHC, CRC, CFMHE, 
is a Licensed Mental Health 
Counselor, Licensed Mar-
riage and Family Therapist, 
Certified Forensic Mental 
Health Evaluator, and Cer-
tified Forensic Behavioral 
Analyst who serves as execu-
tive director of the National 
Board of Forensic Evaluators, 
Southern Regional director 
for AMHCA, president of the Florida Mental Health 
Counselors Association, and adjunct instructor at the 
University of South Florida. He has 20 years of clinical 
experience providing psychotherapy and clinical and fo-
rensic evaluation with court-mandated clients as well as 
police officers and first responders (www.anorton.com).

WŽůŝĐĞ sŝŽůĞŶĐĞ͕ ZĂĐŝĂů /ŶũƵƐƟĐĞ͕ ĂŶĚ  
WŽůŝĐĞ �ƵƌŶŽƵƚ AŌĞƌ &ůŽǇĚ Ɛ͛ �ĞĂƚŚ
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TŚĞ ĚĞĂƚŚ ŽĨ 'ĞŽƌŐĞ &ůŽǇĚ ŝŶ MĂǇ ϮϬϮϬ͕ ĂƐ ǁĞůů ĂƐ ŶƵŵĞƌŽƵƐ 
other violent and tragic encounters with police caught on cam-
era, have sparked increased awareness and interest in police 

ǀŝŽůĞŶĐĞ͕ ƌĂĐŝĂů ŝŶũƵƐƟĐĞ͕ ĂŶĚ ƚŚĞ ŶĞĞĚ ĨŽƌ ƉŽůŝĐĞ ƌĞĨŽƌŵ͘ /Ŷ ĂĚĚŝƟŽŶ 
to implicit racial bias and systemic racism, police burnout has been 
cited as one contributor to police violence, and police burnout may 
ďĞ ƌŝƐŝŶŐ ĐƵƌƌĞŶƚůǇ ŝŶ ƌĞůĂƟŽŶ ƚŽ ŝŶĐƌĞĂƐĞĚ ĚĞŵĂŶĚƐ ŽŶ ƉŽůŝĐĞ ŽĸĐĞƌƐ 
during periods of civil unrest, especially in larger metropolitan areas. 

SƚĂƟƐƟĐƐ ƌĞůĂƚĞĚ ƚŽ ƉŽůŝĐĞ ǀŝŽůĞŶĐĞ͕ ƌĂĐŝĂů ŝŶũƵƐƟĐĞ͕ ĂŶĚ ƉŽůŝĐĞ 
ďƵƌŶŽƵƚ ǇŝĞůĚ ĂůĂƌŵŝŶŐ ĂŶĚ ƉƵǌǌůŝŶŐ ĮŶĚŝŶŐƐ͘ &Žƌ ĞǆĂŵƉůĞ͗ WŽůŝĐĞ 
ŽĸĐĞƌƐ ŚĂǀĞ ŬŝůůĞĚ ϳϴϭ ƉĞŽƉůĞ ŝŶ ϮϬϮϬ͖ �ůĂĐŬ ƉĞŽƉůĞ ĂƌĞ ĂďŽƵƚ ƚǁŝĐĞ 
ĂƐ ůŝŬĞůǇ ĂƐ ǁŚŝƚĞ ƉĞŽƉůĞ ƚŽ ďĞ ŬŝůůĞĚ ďǇ ƉŽůŝĐĞ͖ ƚŚĞ ŵĂũŽƌŝƚǇ ŽĨ �ůĂĐŬ͕ 
AƐŝĂŶ͕ ĂŶĚ HŝƐƉĂŶŝĐ AŵĞƌŝĐĂŶƐ ĚŽ ŶŽƚ ǁĂŶƚ Ă ƌĞĚƵĐƟŽŶ ŽĨ ƉŽůŝĐĞ 
ƉƌĞƐĞŶĐĞ ŝŶ ƚŚĞŝƌ ŶĞŝŐŚďŽƌŚŽŽĚƐ͖ ƉŽůŝĐĞ ŽĸĐĞƌ ƐƵŝĐŝĚĞƐ ŝŶĐƌĞĂƐĞĚ  
Ϯϱ ƉĞƌĐĞŶƚ ĨƌŽŵ ϮϬϭϴ ƚŽ ϮϬϭϵ͖ ĂŶĚ ƚŚĞ ŶƵŵďĞƌ ŽĨ ƉŽůŝĐĞ ŽĸĐĞƌƐ 
ŬŝůůĞĚ ƚŚŝƐ ǇĞĂƌ ƐƵƌŐĞĚ Ϯϴ ƉĞƌĐĞŶƚ ĐŽŵƉĂƌĞĚ ƚŽ ƚŚĞ ƐĂŵĞ ƉĞƌŝŽĚ ůĂƐƚ 
ǇĞĂƌ͘  (&Žƌ ŵŽƌĞ ƐƚĂƟƐƟĐƐ͕ ĂŶĚ ůŝŶŬƐ ƚŽ ƚŚĞ ƐƚĂƟƐƟĐƐ ƌĞƉŽƌƚĞĚ ŚĞƌĞ͕ ǀŝƐŝƚ 
www.amhca.org/viewdocument/statistics-related-to-police-violen.)

/Ŷ ƚŚŝƐ ĂƌƟĐůĞ͕ ƚŚƌĞĞ ĨŽƌĞŶƐŝĐ ŵĞŶƚĂů ŚĞĂůƚŚ ĞǆƉĞƌƚƐ͕ Ăůů ǁŚŽ ŚŽůĚ 
ůĞĂĚĞƌƐŚŝƉ ƉŽƐŝƟŽŶƐ ǁŝƚŚ ƚŚĞ EĂƟŽŶĂů �ŽĂƌĚ ŽĨ &ŽƌĞŶƐŝĐ �ǀĂůƵĂƚŽƌƐ 
(NBFE), propose that clinical mental health counselors (CMHCs) can 
ƉůĂǇ ĂŶ ŝŵƉŽƌƚĂŶƚ ƌŽůĞ ŝŶ ƉƌĞǀĞŶƟŶŐ ĂŶĚ ĂĚĚƌĞƐƐŝŶŐ ƉŽůŝĐĞ ǀŝŽůĞŶĐĞ ďǇ͗

1. CŽŶĚƵĐƟŶŐ ͞ĮƚŶĞƐƐ ĨŽƌ ĚƵƚǇ͟ ĞǀĂůƵĂƟŽŶƐ ƚŽ ĚĞƚĞĐƚ ƐŝŐŶƐ  
ƚŚĂƚ ƉŽůŝĐĞ ƌĞĐƌƵŝƚƐ ĂŶĚ ƉŽůŝĐĞ ŽĸĐĞƌƐ ĂƌĞ ŶŽƚ ƉƐǇĐŚŽůŽŐŝĐĂůůǇ 
prepared for the rigors of policing,

Ϯ͘ ZĞƐƉŽŶĚŝŶŐ ĂůŽŶŐƐŝĚĞ ƉŽůŝĐĞ ŽĸĐĞƌƐ ƚŽ ĐĂůůƐ ĨŽƌ ƉŽůŝĐĞ  
assistance that involve individuals with mental illness  
Žƌ ǁŚŽ ƌĞƋƵŝƌĞ ǀĞƌďĂů ĚĞͲĞƐĐĂůĂƟŽŶ͕ ĂŶĚ

ϯ͘ WƌŽǀŝĚŝŶŐ ƉƐǇĐŚŽĞĚƵĐĂƟŽŶ͕ ƉƐǇĐŚŽůŽŐŝĐĂů ĮƌƐƚ ĂŝĚ͕ ĐŽƉŝŶŐ ƐŬŝůůƐ 
ƚƌĂŝŶŝŶŐ͕ ƐƵƉƉŽƌƟǀĞ ĐŽƵŶƐĞůŝŶŐ͕ ĂŶĚͬŽƌ ƚƌĂƵŵĂ ƚƌĞĂƚŵĞŶƚ ŝŶ 
ĂŶ ĞīŽƌƚ ƚŽ ŽīƐĞƚ͕ ƉƌĞǀĞŶƚ͕ Žƌ ŵŝƟŐĂƚĞ ƉŽůŝĐĞ ďƵƌŶŽƵƚ͘ 

STRATEGY #1:  
dŚĞ CMHC Ɛ͛ ZŽůĞ ŝŶ CŽŶĚƵĐƟŶŐ &ŝƚŶĞƐƐͲ 
ĨŽƌͲ�ƵƚǇ �ǀĂůƵĂƟŽŶƐ (�Ǉ �ƌ͘  EŽƌŵĂŶ HŽīŵĂŶ)

In my work as a forensic mental health evaluator, I am contracted 
ǁŝƚŚ ƐĞǀĞŶ ƉŽůŝĐĞ ĚĞƉĂƌƚŵĞŶƚƐ ĂŶĚ ĮƌĞ ƐƚĂƟŽŶƐ͘ KǀĞƌ ƚŚĞ ƉĂƐƚ ϭϱ 
ǇĞĂƌƐ͕ / ŚĂǀĞ ďĞĞŶ ĂƐŬĞĚ ƚŽ ĐŽŶĚƵĐƚ ĞǀĂůƵĂƟŽŶƐ ĨŽƌ ƉŽůŝĐĞ ƌĞĐƌƵŝƚƐ͕ 
ƉŽůŝĐĞ ŽĸĐĞƌƐ͕ ĂŶĚ ĮƌĞĮŐŚƚĞƌƐ ǁŚŽ ƌĞƋƵŝƌĞ ĞǀĂůƵĂƟŽŶƐ ĨŽƌ ƚŚĞŝƌ  
ĂďŝůŝƚǇ ƚŽ ĐŽŶƟŶƵĞ ƚŽ ƉĞƌĨŽƌŵ ƚŚĞŝƌ ĚƵƟĞƐ͘

A ĮƚŶĞƐƐͲĨŽƌͲĚƵƚǇ ĞǀĂůƵĂƟŽŶ (&��) ŝƐ ŶŽƚ Ă ƐƚĂŶĚĂƌĚ ƉƐǇĐŚŽůŽŐŝĐĂů 
Žƌ ĨŽƌĞŶƐŝĐ ŵĞŶƚĂů ŚĞĂůƚŚ ĞǀĂůƵĂƟŽŶ͘ /ƚ ŝƐ Ă ƐƉĞĐŝĂůŝǌĞĚ ŝŶƋƵŝƌǇ ĐŽŶ-
ĚƵĐƚĞĚ ďǇ ƐƉĞĐŝĂůůǇ ƚƌĂŝŶĞĚ ĂŶĚ ƋƵĂůŝĮĞĚ ŵĞŶƚĂů ŚĞĂůƚŚ ƉƌŽĨĞƐƐŝŽŶĂůƐ͘ 
dŚĞƐĞ ĞǀĂůƵĂƟŽŶƐ ĂƌĞ ĐŽŶĚƵĐƚĞĚ ŝŶ ƌĞƐƉŽŶƐĞ ƚŽ ĐŽŵƉůĂŝŶƚƐ ƌĞŐĂƌĚŝŶŐ 
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ĮƌƐƚ ƌĞƐƉŽŶĚĞƌƐ͘ dŚĞǇ ŵĂǇ ŝŶĐůƵĚĞ ƉŽůŝĐĞ ŽĸĐĞƌƐ͕ ĮƌĞĮŐŚƚĞƌƐ͕ 
ĞŵĞƌŐĞŶĐǇ ŵĞĚŝĐĂů ƐĞƌǀŝĐĞƐ (�MS)͕ ĚĞƉƵƟĞƐ͕ ĞƚĐ͘ dŚĞǇ ĂƌĞ  
ƵƐƵĂůůǇ ƌĞĨĞƌƌĞĚ ĨŽƌ ƌĞƉŽƌƚĞĚ ŝŶĂďŝůŝƚǇ ƚŽ ƉĞƌĨŽƌŵ ŽĸĐŝĂů ĚƵƟĞƐ 
ƐĂĨĞůǇ ĂŶĚ ĞīĞĐƟǀĞůǇ ďĞĐĂƵƐĞ ŽĨ ƐƵƐƉĞĐƚĞĚ ŵĞŶƚĂů ŝůůŶĞƐƐ Žƌ ƐŝŐ-
ŶŝĮĐĂŶƚ ĚĞƚĞƌŝŽƌĂƟŽŶ ŝŶ ĐŽŐŶŝƟǀĞ ĂďŝůŝƟĞƐ͘ AůƐŽ͕ ĂŌĞƌ Ă ƐŚŽŽƟŶŐ͕ 
departments are mandated to conduct an FDE to determine if 
ƚŚĞ ŽĸĐĞƌƐ ŝŶǀŽůǀĞĚ ĂƌĞ Įƚ ƚŽ ƌĞƚƵƌŶ ƚŽ ƚŚĞŝƌ ƉƌĞǀŝŽƵƐ ĚƵƟĞƐ͘

REASON FOR EVALUATION

AŌĞƌ ĂŶ ŝŶĐŝĚĞŶƚ͕ ĞŝƚŚĞƌ ŽŶ Žƌ Žī ƚŚĞ ũŽď͕ ǁŚĞƌĞ ĂŶ ŽĸĐĞƌ Ɛ͛ 
ũƵĚŐŵĞŶƚ Žƌ ďĞŚĂǀŝŽƌ ƌĂŝƐĞƐ ĐŽŶĐĞƌŶƐ ĂďŽƵƚ ƚŚĞ ŽĸĐĞƌ Ɛ͛ ĂďŝůŝƚǇ 
ƚŽ ƉĞƌĨŽƌŵ ƚŚĞŝƌ ĚƵƟĞƐ ƐĂĨĞůǇ͕  ĂŶ &�� ŵĂǇ ďĞ ƌĞƋƵĞƐƚĞĚ͘ dŚŝƐ 
ĞǀĂůƵĂƟŽŶ ŵĂǇ ĂůƐŽ ďĞ ƌĞƋƵĞƐƚĞĚ ǁŚĞŶ ĂŶ ŽĸĐĞƌ Ɛ͛ ƉĞƌĨŽƌŵĂŶĐĞ 
ůĞǀĞů Žƌ ďĞŚĂǀŝŽƌ ŽŶ Žƌ Žī ƚŚĞ ũŽď ƌĞƐƵůƚƐ ŝŶ ĚŽƵďƚƐ ĂďŽƵƚ ƚŚĞ  
ŽĸĐĞƌ Ɛ͛ ĐŽŵƉĞƚĞŶĐĞ ĨƌŽŵ Ă ƐƵƉĞƌǀŝƐŽƌ͕  ĐŽͲǁŽƌŬĞƌ͕  Žƌ ƚŚĞ 
ƉƵďůŝĐ͘ KĐĐĂƐŝŽŶĂůůǇ͕  Ă ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ ŽĸĐĞƌ Ɛ͛ ďĞŚĂǀŝŽƌ ƌĂŝƐĞƐ 
ĐŽŶĐĞƌŶƐ ƚŚĂƚ ƚŚĞ ŽĸĐĞƌ ŵĂǇ ŚĂǀĞ ŽŶĞ ŽĨ ƚŚĞ ĨŽůůŽǁŝŶŐ ŝƐƐƵĞƐ͗ 
ĂŶŐĞƌͲŵĂŶĂŐĞŵĞŶƚ͖ ĂƌƌĞƐƚ͖ ĚŽŵĞƐƟĐ ǀŝŽůĞŶĐĞ͖ ĞƌƌĂƟĐ Žƌ ƵŶƵƐƵĂů 
ďĞŚĂǀŝŽƌƐ͖ ĞǆĐĞƐƐŝǀĞ ĂďƐĞŶƚĞĞŝƐŵ͕ ĐŝƟǌĞŶ ĐŽŵƉůĂŝŶƚƐ͕ Žƌ ĨŽƌĐĞ͖ 
ĮŐŚƟŶŐ͖ ŝŶƐƚĂďŝůŝƚǇ͖ ƉƌŽďůĞŵ ǁŝƚŚ ĚĂŝůǇ ĚƵƟĞƐ͖ ƐĞƌŝŽƵƐ͕ ŇĂŐƌĂŶƚ 
ƐŝĐŬͲůĞĂǀĞ ĂďƵƐĞ͖ ƐŚŽŽƟŶŐ ŝŶĐŝĚĞŶƚ͖ ĂŶĚ ƐƵďƐƚĂŶĐĞ ƵƐĞ Žƌ ĂďƵƐĞ͘

hŶĨŽƌƚƵŶĂƚĞůǇ͕  ŵŽƐƚ ĞǀĂůƵĂƚŽƌƐ ĂƌĞ ƵŶƚƌĂŝŶĞĚ͕ ŝůůͲĞƋƵŝƉƉĞĚ͕ 
and lack the proper skills and experience to conduct these highly 
ƐƉĞĐŝĂůŝǌĞĚ ĞǀĂůƵĂƟŽŶƐ͘ �ĂƐŝĐ ƐŬŝůůƐ ĂŶĚ ƵŶĚĞƌƐƚĂŶĚŝŶŐ ŽĨ ĨŽƌĞŶƐŝĐ 
ŵĞŶƚĂů ŚĞĂůƚŚ ĞǀĂůƵĂƟŽŶ ĂƌĞ ƚĂƵŐŚƚ ŝŶ ƚŚĞ ĐĞƌƟĮĐĂƟŽŶ ƚƌĂŝŶŝŶŐ 
ƉƌŽĐĞƐƐ ĚĞƐĐƌŝďĞĚ ďǇ ƚŚĞ EĂƟŽŶĂů �ŽĂƌĚ ŽĨ &ŽƌĞŶƐŝĐ �ǀĂůƵĂƚŽƌƐ 
(NBFE), which partners with the American Mental Health Coun-
ƐĞůŽƌƐ AƐƐŽĐŝĂƟŽŶ (AMHCA)͘ 

Many evaluators not familiar with the needs of law enforce-
ŵĞŶƚ ŐĞŶĞƌĂůůǇ ƵƐĞ ŝŶĂƉƉƌŽƉƌŝĂƚĞ ƚĞƐƟŶŐ ƚŽŽůƐ͘ /ƚ ŝƐ ŝŵƉĞƌĂƟǀĞ 
ƚŚĂƚ ƚŚĞ ĞǀĂůƵĂƚŽƌƐ ƵƐĞ ĂƉƉƌŽƉƌŝĂƚĞ ƚĞƐƟŶŐ ƚŽŽůƐ͕ ŽŶĞƐ ƌĞůĂƚĞĚ ƚŽ 
the reason for referral. Following is an example of what should 
ďĞ ƵƟůŝǌĞĚ ǁŚĞŶ Ă ƉŽůŝĐĞ ĚĞƉĂƌƚŵĞŶƚ ƌĞƋƵĞƐƚƐ ĂŶ &��͗

REASON FOR REFERRAL (EXAMPLE): 

Mr. Jonas Jones (not his real name) is being referred for an 
FDE to determine if he is fit to return to duty following a shooting 
incident. Since the incident, he has exhibited signs of extreme 
anxiety, depression, and difficulty concentrating. 

The following instruments are suggested for evaluators:  
ĐůŝŶŝĐĂů ŝŶƚĞƌǀŝĞǁ͖ ƉƐǇĐŚŽƐŽĐŝĂů ƐĞůĨͲƌĞƉŽƌƚ͖ �ĞĐŬ AŶǆŝĞƚǇ  
/ŶǀĞŶƚŽƌǇ͖ �ĞĐŬ �ĞƉƌĞƐƐŝŽŶ /ŶǀĞŶƚŽƌǇ͖ WĞƌƐŽŶĂůŝƚǇ AƐƐĞƐƐŵĞŶƚ 
/ŶǀĞŶƚŽƌǇ͕  >Ăǁ �ŶĨŽƌĐĞŵĞŶƚ͕ CŽƌƌĞĐƟŽŶƐ͕ ĂŶĚ WƵďůŝĐ SĂĨĞƚǇ  
SĞůĞĐƟŽŶ ZĞƉŽƌƚ͕ Žƌ MMW/ͲϮ WĞƌƐŽŶŶĞůͶ>Ăǁ �ŶĨŽƌĐĞŵĞŶƚ  
/ŶƚĞƌƉƌĞƟǀĞ ZĞƉŽƌƚ͖ dƌĂƵŵĂ SǇŵƉƚŽŵ /ŶǀĞŶƚŽƌǇ (dS/)͕ Žƌ  
WŽƐƩƌĂƵŵĂƟĐ SƚƌĞƐƐ �ŝĂŐŶŽƐƟĐ SĐĂůĞ (WS�)͘

The report derived from the FDE should include the reason 
ĨŽƌ ƚŚĞ ƌĞĨĞƌƌĂů͕ ǁŚŝĐŚ ŽĨ ƚŚĞ ĂďŽǀĞ ƚĞƐƟŶŐ ŝŶƐƚƌƵŵĞŶƚƐ ǁĞƌĞ 

ƵƐĞĚ͕ ĂŶĚ ĐŽŶĐůƵĚĞ ǁŝƚŚ ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ ĂďŽƵƚ ƚŚĞ ŽĸĐĞƌ Ɛ͛ 
ĮƚŶĞƐƐ ĨŽƌ ĚƵƚǇ ĂůŽŶŐ ǁŝƚŚ ĂŶǇ ƌĞƐƚƌŝĐƟŽŶƐ͘ /Ŷ ĂĚĚŝƟŽŶ ƚŽ ďĞŝŶŐ 
ĞĂƐǇ ƚŽ ƌĞĂĚ ĂŶĚ ĨƌĞĞ ŽĨ ƉƐǇĐŚŽͲũĂƌŐŽŶ͕ ƚŚĞ ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ 
ƐŚŽƵůĚ ŇŽǁ ůŽŐŝĐĂůůǇ ĨƌŽŵ ƚŚĞ ĮŶĚŝŶŐƐ ůĂŝĚ ŽƵƚ ŝŶ ƚŚĞ ƌĞƉŽƌƚ͘

SUGGESTED OUTLINE FOR FDE REPORT:

• Professional heading
• Demographics 
• Interview dates
• List of sources
• List of collateral sources
• /ĚĞŶƟĨǇŝŶŐ ĚĂƚĂ
• Reason for referral
• SƵŵŵĂƌǇ ŽĨ ƐŝŐŶŝĮĐĂŶƚ ĚĂƚĂ
• Psychosocial self-report
• Review of records
• Collateral reports
• Personality assessment and test results
• MĞŶƚĂů ƐƚĂƚƵƐ ĞǆĂŵŝŶĂƟŽŶ
• Diagnoses
• CůŝŶŝĐĂů ĨŽƌŵƵůĂƟŽŶ
• Conclusion
• ZĞĐŽŵŵĞŶĚĂƟŽŶƐ

BEST PRACTICES FOR CMHCS CONDUCTING FDES

dŚĞ &�� ƐŚŽƵůĚ ŶŽƚ ďĞ ǁƌŝƩĞŶ ďǇ Ă ĐůŝĞŶƚ Ɛ͛ ƚŚĞƌĂƉŝƐƚ Žƌ ďǇ Ă 
CMHC who has a biased opinion. It should be a comprehensive 
assessment that searches for the facts, which the client alone 
ĐĂŶŶŽƚ ĂĐƋƵŝƌĞ͘ dŚĞ ĞǀĂůƵĂƚŽƌ ƐŚŽƵůĚ ĞǆĂŵŝŶĞ ŵƵůƟƉůĞ ƐŽƵƌĐĞƐ 
and data points when forming an unbiased conclusion that leads 
ƚŽ ƐŽƵŶĚ͕ ƐƵĐĐŝŶĐƚ ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ͘ /Ŷ ĐůŽƐŝŶŐ͕ ƚŚĞ ƌĞĐŽŵŵĞŶ-
ĚĂƟŽŶƐ ŵƵƐƚ ŝŶĚŝĐĂƚĞ ŝĨ ƚŚĞ ĐůŝĞŶƚ ŝƐ Įƚ ƚŽ ƌĞƚƵƌŶ ƚŽ ĚƵƚǇ͘ /Ĩ ŶŽƚ͕ 
ƚŚĞ ĞǀĂůƵĂƚŽƌ ŵĂǇ ĂƐƐŝƐƚ ƚŚĞ ĚĞƉĂƌƚŵĞŶƚ ǁŝƚŚ ŽƚŚĞƌ ŽƉƟŽŶƐ͘

STRATEGY #2:  
The CMHC’s Role in Responding  
AůŽŶŐƐŝĚĞ WŽůŝĐĞ KĸĐĞƌƐ (By Ekom Essien)

tŝƚŚ ŵŽƌĞ ĂƩĞŶƟŽŶ ďĞŝŶŐ ŐŝǀĞŶ ƚŽ ƚŚĞ ŵĂŶŶĞƌ ŝŶ ǁŚŝĐŚ ƉŽůŝĐĞ 
ŝŶƚĞƌĂĐƚ ǁŝƚŚ ƚŚĞ ƉƵďůŝĐ ĂŶĚ ĞŶĨŽƌĐĞ ƚŚĞ ůĂǁ͕ ůŝƩůĞ ŚĂƐ ďĞĞŶ ƐĂŝĚ 
in news reports about the ways in which a person’s mental  
ƐƚĂďŝůŝƚǇ ĐĂŶ ŝŵƉĂĐƚ ƚŚĞ ŽƵƚĐŽŵĞ ŽĨ ĂŶ ŝŶƚĞƌĂĐƟŽŶ ǁŝƚŚ ƚŚĞ ƉŽůŝĐĞ͘ 
However, this is extremely important considering that when a 
person is experiencing a mental health or substance-use-related 
ĐƌŝƐŝƐ͕ ƉŽůŝĐĞ ĂƌĞ ŽŌĞŶ ƚŚĞ ĮƌƐƚ ƚŽ ƌĞƐƉŽŶĚ ƚŽ ƚŚĞ ĐĂůů ĨŽƌ ŚĞůƉ͘ 
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Continued on page 21

Many mental health professionals instruct clients, or loved 
ones of clients, to call 911 in the event of a mental health crisis. 
dŚŝƐ ƉƌĂĐƟĐĞ ŚŝŐŚůŝŐŚƚƐ ƚŚĞ ŝŵƉŽƌƚĂŶĐĞ ŽĨ ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ 
ŽĸĐŝĂůƐ ďĞŝŶŐ ƐƉĞĐŝĂůůǇ ƚƌĂŝŶĞĚ ŝŶ ŵĂŶĂŐŝŶŐ ƉĞŽƉůĞ ǁŚŽ ŵĂǇ ďĞ 
experiencing a mental health or substance-use-related crisis. As 
CMHCƐ͕ ǁĞ ƐŚŽƵůĚ ůĞĂĚ ƚŚĞ ĞīŽƌƚ ǁŝƚŚ ƚŚĞƐĞ ƚǁŽ ĐŽŶƐŝĚĞƌĂƟŽŶƐ͗ 

1. How police officers’ mental health stability affects their 
job performance. It is easy to focus more on the uniform 
ĂŶĚ ƚŚĞ ũŽď ĂŶĚ ŶĞŐůĞĐƚ ƚŚĞ ĨĂĐƚ ƚŚĂƚ ƉŽůŝĐĞ ŽĸĐĞƌƐ ĂƌĞ 
also human beings, subject to the same psychological 
processes that all people experience. 

2. The efforts already being made to improve police inter-
actions with the mentally ill. CMHCs should examine how 
ƚŽ ĞŶŚĂŶĐĞ Žƌ ŝŵƉƌŽǀĞ ƚŚŽƐĞ ĞīŽƌƚƐ ďǇ ŝŶĐƌĞĂƐŝŶŐ ƚŚĞ 
presence of CMHCs in partnership with law enforcement. 
WŽůŝĐĞ ĚĞƉĂƌƚŵĞŶƚƐ ĐĂŶ ƵƐĞ ŽƵƌ ƵŶŝƋƵĞ ĞǆƉĞƌƟƐĞ ĂƐ  
CMHCs when responding to mental-health-related calls.

HUMANIZING POLICE OFFICERS

WŽůŝĐĞ ŽĸĐĞƌƐ ĂƌĞ ĂƵƚŚŽƌŝƚǇ ĮŐƵƌĞƐ ǁŚŽ ĚĞĂů ǁŝƚŚ ŚƵŵĂŶ 
ŝŶƚĞƌĂĐƟŽŶƐ ƚŚĂƚ ƉŽƐĞ Ă ƚŚƌĞĂƚ ƚŽ ƚŚĞ ůŝĨĞ͕ ůŝďĞƌƚǇ͕  ĂŶĚ ƐĂĨĞƚǇ ŽĨ 
ŽƚŚĞƌƐ͘ MĂŶǇ ŝŶƚĞƌĂĐƟŽŶƐ ďĞƚǁĞĞŶ ƚŚĞ ƉŽůŝĐĞ ĂŶĚ ƚŚĞ ƉƵďůŝĐ 
ĂƌĞ ĞǆƉĞƌŝĞŶĐĞĚ ĂƐ ĂĚǀĞƌƐĂƌŝĂů͘ HŽǁĞǀĞƌ͕  ƉŽůŝĐĞ ŽĸĐĞƌƐ ĂƌĞ 
ƉĞŽƉůĞ͖ ƚŚĞǇ ŚĂǀĞ ĨĂŵŝůŝĞƐ ĂŶĚ ĨƌŝĞŶĚƐ͕ ŐĞƚ ƐŝĐŬ͕ ŚĂǀĞ ŚŽďďŝĞƐ͕ 
ĂŶĚ ĞǆƉĞƌŝĞŶĐĞ ĞǀĞŶƚƐ ƚŚĂƚ ŵĂǇ ĂīĞĐƚ ƚŚĞŝƌ ĚĂŝůǇ ĨƵŶĐƟŽŶŝŶŐ͘ AƐ 
ƐƵĐŚͶĂŶĚ ĞƐƉĞĐŝĂůůǇ ďĞĐĂƵƐĞ ƚŚĞǇ ĞǆƉĞƌŝĞŶĐĞ ǀŝŽůĞŶĐĞ͕ ĂďƵƐĞ͕ 
ĂŶĚ ĚĞĂƚŚ ŽŶ ƚŚĞ ũŽďͶŝƚ ŝƐ ŝŵƉĞƌĂƟǀĞ ƚŚĂƚ ĐŽƵŶƐĞůŝŶŐ Žƌ ŽƚŚĞƌ 
mental health/substance-use-treatment services are available to 
ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ ŽĸĐŝĂůƐ͘ 

WŽůŝĐĞ ŽĸĐĞƌƐ ĂůƐŽ ŚĂǀĞ ƉĞƌƐŽŶĂů ďŝĂƐĞƐ ĂŶĚ Ă ƐƵďũĞĐƟǀĞ  
worldview, like everyone else. Just as CMHCs are trained to be 
ĂǁĂƌĞ ŽĨ ƚŚĞŝƌ ŽǁŶ ƉĞƌƐŽŶĂů ďŝĂƐĞƐ ĂŶĚ ƐƵďũĞĐƟǀĞ ǁŽƌůĚǀŝĞǁ ŝŶ 
ƌĞůĂƟŽŶ ƚŽ ƚŚĞŝƌ ĐůŝŶŝĐĂů ǁŽƌŬ͕ ƉŽůŝĐĞ ŽĸĐĞƌƐ ƐŚŽƵůĚ ďĞ ƚƌĂŝŶĞĚ  
ƚŽ ŚĂǀĞ ƐƵĐŚ ƐĞůĨͲĂǁĂƌĞŶĞƐƐ ǁŚĞŶ ŝŶƚĞƌĂĐƟŶŐ ǁŝƚŚ ƚŚĞ ƉƵďůŝĐ͘ 

A ĐŽŵŵŽŶ ƉĞƌĐĞƉƟŽŶ ŝƐ ƚŚĂƚ ƉŽůŝĐĞ ŝŶƚĞƌĂĐƚ ǁŝƚŚ Ăůů ŝŶĚŝǀŝĚƵ-
ĂůƐ ĂƐ ŝĨ ƚŚĞǇ ĂƌĞ Ă ƉŽƚĞŶƟĂů ƚŚƌĞĂƚ͘ dŚŝƐ ŵĂǇ ďĞ ƚŚŽƵŐŚƚ ƌĞĂƐŽŶ-
ĂďůĞ͕ ĐŽŶƐŝĚĞƌŝŶŐ ƚŚĞ ĚĂŶŐĞƌƐ ƚŚĂƚ ŽĸĐĞƌƐ ĨĂĐĞ ŽŶ ƚŚĞ ũŽď͘ dŚĞ 
problem is that someone experiencing a mental health crisis may 
ŶŽƚ ŚĂǀĞ ĐŽŵŵŝƩĞĚ Ă ĐƌŝŵĞ͕ ĂŶĚ ƚŚĞ ŽŶůǇ ƚŚƌĞĂƚ ƚŚĞǇ ŵĂǇ ƉŽƐĞ 
ŝƐ ŝŶĐƌĞĂƐŝŶŐ ŽƚŚĞƌƐ͛ ĂŶǆŝĞƚǇ͘ WŽůŝĐĞ ƉƌĞƐĞŶĐĞ ŝƐ ŽŌĞŶ ŝŶƚĞƌƉƌĞƚĞĚ 
ĂƐ Ă ƐŝŐŶ ƚŚĂƚ ƐŽŵĞŽŶĞ ŝƐ ͞Ă ďĂĚ ƉĞƌƐŽŶ͟ Žƌ ŝƐ ͞ŝŶ ƚƌŽƵďůĞ͕͟  ǁŚĞŶ͕ 
in fact, a person may simply need help. 

POLICE–CMHC PARTNERSHIP MODELS

/Ŷ ƌĞƐƉŽŶƐĞ ƚŽ ƉƌŽďůĞŵƐ ŝŶ ƚŚĞ ŝŶƚĞƌĂĐƟŽŶƐ ďĞƚǁĞĞŶ ƉŽůŝĐĞ 
ŽĸĐĞƌƐ ĂŶĚ ƉĞŽƉůĞ ǁŚŽ ŚĂǀĞ ŵĞŶƚĂů ŚĞĂůƚŚ Žƌ ƐƵďƐƚĂŶĐĞͲƵƐĞͲ 
related problems, many U.S. police departments have altered 
ƚŚĞ ǁĂǇ ƚŚĞǇ ƚƌĂŝŶ ŽĸĐĞƌƐ͕ ƵƐŝŶŐ ƐƚƌĂƚĞŐŝĞƐ ƐƵĐŚ ĂƐ͗ 

• WĂƌƚŶĞƌŝŶŐ ǁŝƚŚ ůŽĐĂů ĂŶĚ ŶĂƟŽŶĂů ŵĞŶƚĂů ŚĞĂůƚŚ ŽƌŐĂŶŝǌĂ-
ƟŽŶƐ ƐƵĐŚ ĂƐ ƚŚĞ EĂƟŽŶĂů AůůŝĂŶĐĞ ŽŶ MĞŶƚĂů /ůůŶĞƐƐ (EAM/) 
ƚŽ ĞĚƵĐĂƚĞ ƉŽůŝĐĞ ŽĸĐĞƌƐ ĂďŽƵƚ ŚŽǁ Ă ŵĞŶƚĂů ŝůůŶĞƐƐ ŵĂǇ 
ĂīĞĐƚ Ă ƉĞƌƐŽŶ Ɛ͛ ŝŶƚĞƌĂĐƟŽŶƐ ǁŝƚŚ ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ͘

• Establishing diversion programs, such as a Crisis Inter-
ǀĞŶƟŽŶ dĞĂŵ (C/d) ƉƌŽŐƌĂŵ͕ ǁŚŝĐŚ ŚĂǀĞ ŵĂĚĞ ŝŶĐƌĞĚŝďůĞ 
strides in reducing arrests of people who are mentally ill. 
dŚĞƐĞ ƉƌŽŐƌĂŵƐ ĂůƐŽ ƐĞƌǀĞ ƚŽ ŝŵƉƌŽǀĞ ŽĸĐĞƌ ĂƫƚƵĚĞƐ 
toward mental illness. Based on a model developed in 
Memphis, TN, the CIT model has been adopted by many 
law enforcement departments across the country. CIT 
typically involves partnership between mental health 
and substance use counseling professionals, law enforce-
ment, and mental health advocates or other community 
ŽƌŐĂŶŝǌĂƟŽŶƐ͘ 

• Pairing CMHCs with Emergency Medical Services (EMS) 
ĂŶĚ ůŽĐĂů ƉŽůŝĐĞ ǁŚĞŶ ƚŚĞ ƐŝƚƵĂƟŽŶ ŝƐ ĚĞƚĞƌŵŝŶĞĚ ƚŽ 
ďĞ ŵĞŶƚĂůͲŚĞĂůƚŚͲƌĞůĂƚĞĚ͕ ŽŌĞŶ ƌĞĨĞƌƌĞĚ ƚŽ ĂƐ ŵŽďŝůĞ 
response teams (MRTs) or crisis teams. MRT models have 
been adopted by many U.S. city and county governments 
(e.g., Atlanta, Dallas, and these four Florida areas:  
St. Petersburg, Orlando, Okaloosa County, and Walton 
CŽƵŶƚǇ)͘ tŚŝůĞ ŶĞǁƐ ĐŽǀĞƌĂŐĞ ĚŽĞƐŶ͛ƚ ŽŌĞŶ ŚŝŐŚůŝŐŚƚ  
ƚŚĞ ĞīŽƌƚƐ ŽĨ Ă ĐŽŵŵƵŶŝƚǇ ĂŶĚ ŝƚƐ ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ ƚŽ 
ďĞƩĞƌ ŵĞĞƚ ƚŚĞ ŶĞĞĚƐ ŽĨ ƚŚĞ ŵĞŶƚĂůůǇ ŝůů Žƌ ƚŚŽƐĞ ǁŚŽ  
ŚĂǀĞ ƉƌŽďůĞŵƐ ǁŝƚŚ ĂĚĚŝĐƟŽŶ͕ Ă ŐƌŽǁŝŶŐ ĂŵŽƵŶƚ ŽĨ  
ƌĞƐĞĂƌĐŚ ƐƵƉƉŽƌƚƐ ƚŚĞ ĞĸĐĂĐǇ ŽĨ ƐƵĐŚ ƉƌŽŐƌĂŵƐ Ăƚ ƌĞĚƵĐ-
ŝŶŐ ƌĞĐŝĚŝǀŝƐŵ ĂŶĚ ƌĞĚƵĐŝŶŐ ŝŶĐĂƌĐĞƌĂƟŽŶ ŽĨ ƚŚŽƐĞ ǁŚŽ 
are mentally ill and/or have substance use disorders. 

• MĂŬŝŶŐ ĮƚŶĞƐƐͲĨŽƌͲĚƵƚǇ ĞǀĂůƵĂƟŽŶƐ (&��Ɛ) ĐŽŶĚƵĐƚĞĚ ďǇ 
CMHCƐ ŵĂŶĚĂƚŽƌǇ Ăƚ ƌĞŐƵůĂƌ ŝŶƚĞƌǀĂůƐ ĨŽƌ Ăůů ŽĸĐĞƌƐ (ƐĞĞ 
ƉƌĞǀŝŽƵƐ ƐĞĐƟŽŶ͕ ͞SƚƌĂƚĞŐǇ ηϭ͕͟  ǁƌŝƩĞŶ ďǇ �ƌ͘  HŽīŵĂŶ)͘ 

• /ŶĐŽƌƉŽƌĂƟŶŐ ŵĞŶƚĂůͲŚĞĂůƚŚͲƌĞůĂƚĞĚ ĐŽƵƌƐĞƐ ƚĂƵŐŚƚ ďǇ 
ƋƵĂůŝĮĞĚ CMHCƐ ŝŶƚŽ ƚŚĞ ƉŽůŝĐĞ ƚƌĂŝŶŝŶŐ ĐƵƌƌŝĐƵůƵŵ͘ dŚĞ 
courses should include subjects that encourage intro-
ƐƉĞĐƟŽŶ ĂŶĚ ƐĞůĨͲĂǁĂƌĞŶĞƐƐ͕ ĐƌŝƐŝƐ ƉƌĞǀĞŶƟŽŶ͕ ǀĞƌďĂů 
ĚĞͲĞƐĐĂůĂƟŽŶ ƚĞĐŚŶŝƋƵĞƐ͕ ĂŶĚ ŶŽŶͲƉŚǇƐŝĐĂů ŝŶƚĞƌǀĞŶƟŽŶ͘ 
dŚĞ ƚƌĂŝŶŝŶŐƐ ĐĂŶ ďĞŐŝŶ ǁŚŝůĞ ŽĸĐĞƌƐ ĂƌĞ ŝŶ ƚŚĞ ĂĐĂĚĞŵǇ 
ĂŶĚ ƌĞĐƵƌ ƋƵĂƌƚĞƌůǇ͕  ƐĞŵŝĂŶŶƵĂůůǇ͕  Žƌ ĂŶŶƵĂůůǇ͘ 

• Establishing a phone number for mental health emergen-
cies through which a police dispatcher can alert a mental 
health unit composed of mental health counselors, police 
ŽĸĐĞƌƐ͕ ĂŶĚ ĞǀĞŶ �MS͘

• Altering police funding: Given that most of the current 
CMHCͲƉŽůŝĐĞ ƉĂƌƚŶĞƌƐŚŝƉ ƉƌŽŐƌĂŵƐ ĨƵŶĐƟŽŶ ŽŶ Ă ǀŽůƵŶƚĞĞƌ 
ďĂƐŝƐ Žƌ ǁŝƚŚ ůŝŵŝƚĞĚ ĨƵŶĚŝŶŐ ĨƌŽŵ ŶŽƚͲĨŽƌͲƉƌŽĮƚ ŽƌŐĂŶŝǌĂ-
ƟŽŶƐ ĂŶĚ ŐƌĂŶƚƐ͕ ŝŵƉůĞŵĞŶƟŶŐ ĐŽŶƐŝƐƚĞŶƚ͕ ƌĞůŝĂďůĞ͕  
ĐŽŵƉƌĞŚĞŶƐŝǀĞ ƐĞƌǀŝĐĞƐ ĐĂŶ ďĞ ĚŝĸĐƵůƚ͘ SŝŶĐĞ ͞ĚĞĨƵŶĚŝŶŐ͟ 
the police has been a recent topic of the protests,  
ƌĞĂůůŽĐĂƟŶŐ ĨƵŶĚƐ ƚŽ CMHCͲƉŽůŝĐĞ ƉĂƌƚŶĞƌƐŚŝƉ ƉƌŽŐƌĂŵƐ 
ŵŝŐŚƚ ďĞƩĞƌ ƐĞƌǀĞ ĐŽŵŵƵŶŝƟĞƐ ĂŶĚ ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ͘ 
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SdZAd�'z ηϯ͗ dŚĞ CMHC Ɛ͛ ZŽůĞ ŝŶ  
dƌĞĂƟŶŐ WŽůŝĐĞ KĸĐĞƌƐ (By Aaron Norton)

REFLECTING ON EXPERIENCES SHADOWING  
POLICE OFFICERS IN THE AFTERMATH OF RACE RIOTS

&ƌŽŵ ƚŚĞ ĂŐĞƐ ŽĨ ϭϰʹϮϱ͕ / ĂƩĞŶĚĞĚ Ă ĐƌŝŵŝŶĂů ũƵƐƟĐĞ ĂĐĂĚĞŵǇ 
ŵĂŐŶĞƚ ƉƌŽŐƌĂŵ ƌĂƚŚĞƌ ƚŚĂŶ Ă ƚƌĂĚŝƟŽŶĂů ŚŝŐŚ ƐĐŚŽŽů͕ ƐƉĞŶƚ Ɛŝǆ 
ǇĞĂƌƐ ŝŶ ŵǇ ĐŝƚǇ Ɛ͛ ƉŽůŝĐĞ ĞǆƉůŽƌĞƌ ƉƌŽŐƌĂŵ (ǁŚĞƌĞ / ƉĂƌƟĐŝƉĂƚĞĚ 
ŝŶ ǁĞĞŬůǇ ƚƌĂŝŶŝŶŐ ƐĞƐƐŝŽŶƐ ǁŝƚŚ ŽĸĐĞƌƐ͕ ƐŚĂĚŽǁĞĚ ϵϭϭ ŽƉĞƌĂ-
ƚŽƌƐ͕ ƌŽĚĞ ŝŶ ƵŶŝĨŽƌŵ ǁŝƚŚ ĂŶĚ ŽďƐĞƌǀĞĚ ƉŽůŝĐĞ ŽĸĐĞƌƐ ŽŶ ƉĂƚƌŽů͕ 
ĞƚĐ͘)͕ ĂŶĚ ǁŽƌŬĞĚ ĨŽƌ ĮǀĞ ǇĞĂƌƐ ŝŶ ĐŽƌƌĞĐƟŽŶĂů ƉƌŽŐƌĂŵƐ ĨŽƌ 
ǇŽƵƚŚĨƵů ŽīĞŶĚĞƌƐ͘ 

These experiences have had a profound impact on my career 
ƉĂƚŚ ĂƐ Ă CMHC͘ dŚĞǇ ŚĂƉƉĞŶĞĚ ŝŶ ƚŚĞ ĂŌĞƌŵĂƚŚ ŽĨ ŵǇ ĐŝƚǇ Ɛ͛ 
ϭϵϵϲ ƌĂĐĞ ƌŝŽƚƐ͕ ǁŚŝĐŚ ǁĞƌĞ ƐƉĂƌŬĞĚ ďǇ ƚŚĞ ƐŚŽŽƟŶŐ ŽĨ Ă ǇŽƵŶŐ 
�ůĂĐŬ ŵĂŶ ďǇ Ă ǁŚŝƚĞ ƉŽůŝĐĞ ŽĸĐĞƌ͘  tŚĞŶ / ƌŽĚĞ ĂůŽŶŐ ǁŝƚŚ  
ŽĸĐĞƌƐ͕ / ƐĂǁ ƚŚĂƚ ƉĞŽƉůĞ ŽŌĞŶ ĂƉƉƌŽĂĐŚĞĚ Žƌ ƐƵƌƌŽƵŶĚĞĚ  
ŽĸĐĞƌƐ͕ ƐŽŵĞƟŵĞƐ ǁŚŝůĞ ǇĞůůŝŶŐ ƚŚƌĞĂƚƐ ĂŶĚ ƐĞǆŝƐƚ͕ ƌĂĐŝƐƚ͕ Žƌ 
ŚĂƚĞĨƵů ƐůƵƌƐ ƚŽǁĂƌĚƐ ŽĸĐĞƌƐ ŽĨ ǀĂƌŝŽƵƐ ƌĂĐĞƐ͕ ĞƚŚŶŝĐŝƟĞƐ͕ ĂŶĚ 
ŐĞŶĚĞƌƐ͘ dŚĞƐĞ ƌĞĂĐƟŽŶƐ ǁĞƌĞ ŶŽƚ ƉƌĞĐŝƉŝƚĂƚĞĚ ďǇ ĂŶǇ ƚŚƌĞĂƚĞŶ-
ŝŶŐ Žƌ ĚŝƐƌĞƐƉĞĐƞƵů ďĞŚĂǀŝŽƌ ŽŶ ƚŚĞ ƉĂƌƚ ŽĨ ƌĞƐƉŽŶĚŝŶŐ ŽĸĐĞƌƐ͘ 
KĸĐĞƌƐ ƐĞĞŵĞĚ ƚŽ ĂƩƌĂĐƚ ĂŶŐĞƌ ƐŝŵƉůǇ ďǇ ͞ƐŚŽǁŝŶŐ ƵƉ͟ ĂŌĞƌ 
being called to a scene.

A ϮϬϭϴ Counseling Today ĂƌƟĐůĞ ďǇ :ĞƐƐŝŬĂ ZĞĚŵĂŶ͕ ��H͕ ECC͕ 
CO-LPC, FL-LMFT, encouraged CMHCs to consider law enforce-
ŵĞŶƚ ŽĸĐĞƌƐ Ă ͞ƐƉĞĐŝĂů ƉŽƉƵůĂƟŽŶ (ůŝŬĞ ŵŝůŝƚĂƌǇ ĂŶĚ ƉĂƌĂŵŝůŝƚĂƌǇ 
ƉĞƌƐŽŶŶĞů ĂŶĚ ŽƚŚĞƌ ĮƌƐƚ ƌĞƐƉŽŶĚĞƌƐ) ǁŚŽ ĞǆƉĞƌŝĞŶĐĞ ĐŽĞǆŝƐƟŶŐ 
medical and behavioral health issues with links to job-related 
ƐƚƌĞƐƐŽƌƐ͘͟  dŚĞ ĂƌƟĐůĞ ĐŝƚĞĚ ƌĞƐĞĂƌĐŚ ŝĚĞŶƟĨǇŝŶŐ ĨĂĐƚŽƌƐ ƚŚĂƚ ĐŽŶ-
ƚƌŝďƵƚĞ ƚŽ ŵĞŶƚĂů ŚĞĂůƚŚ ŝŵƉĂŝƌŵĞŶƚ ŽĨ ŽĸĐĞƌƐ (Ğ͘Ő͕͘ ƐŚŝŌ ǁŽƌŬ͕ 
ůŽŶŐ ŚŽƵƌƐ͕ ƵŶƉƌĞĚŝĐƚĂďůĞ ƐĐŚĞĚƵůĞƐ͕ ĞǆƉŽƐƵƌĞ ƚŽ ĐƌŝƟĐĂů ŝŶĐŝ-
ĚĞŶƚƐ͕ ďĞŝŶŐ ƚŚĞ ĨƌĞƋƵĞŶƚ ĨŽĐƵƐ ŽĨ ƉƵďůŝĐ ĂƩĞŶƟŽŶ ĂŶĚ ĐƌŝƟĐŝƐŵ͕ 
various physical demands, high rates of on-the-job injuries).

�ƵƌŝŶŐ ĂŶĚ ĂŌĞƌ ƚŚĞ ϭϵϵϲ ƌŝŽƚƐ ŝŶ Sƚ͘ WĞƚĞƌƐďƵƌŐ͕ ŽĸĐĞƌƐ 
had to contend with not only the usual policing stressors and 
traumas, but also racial tension and civil unrest. Anyone who 
ĐŚŽŽƐĞƐ ƚŽ ďĞĐŽŵĞ Ă ƉŽůŝĐĞ ŽĸĐĞƌ ŚĂƐ ƚŽ ĚĞǀĞůŽƉ Ă ƚŚŝĐŬ ƐŬŝŶ͕ 
ďƵƚ ŝŶ ƚŚĞ ĂŌĞƌŵĂƚŚ ŽĨ ƚŚĞ ƌĂĐĞ ƌŝŽƚƐ͕ ŝƚ ƐĞĞŵĞĚ ƚŚĂƚ ŚĂƚƌĞĚ ĂŶĚ 
ĂŶŐĞƌ ǁĞƌĞ ĚŝƌĞĐƚĞĚ Ăƚ ŽĸĐĞƌƐ Ăƚ ĞǀĞƌǇ ĐĂůů͕ ŚŽƵƌ ĂŌĞƌ ŚŽƵƌ͕  
ĚĂǇ ĂŌĞƌ ĚĂǇ͘ AƐ ŵǇ ǇŽƵŶŐ ŵŝŶĚ ƐƚƌƵŐŐůĞĚ ƚŽ ŵĂŬĞ ƐĞŶƐĞ ŽĨ ƚŚĞ 
ƉƌŽďůĞŵƐ / ĞŶĐŽƵŶƚĞƌĞĚͶŝŶĐůƵĚŝŶŐ ĐŚŝůĚ ĂďƵƐĞ͕ ĚƌƵŐ ŽǀĞƌĚŽƐĞƐ͕ 
ƉƌĞŵĂƚƵƌĞ ĚĞĂƚŚ͕ ĚŽŵĞƐƟĐ ǀŝŽůĞŶĐĞ͕ ƐƵŝĐŝĚĞ͕ ĂŶĚ ŐĂŶŐ ǀŝŽůĞŶĐĞͶ 
/ ƚŚŽƵŐŚƚ ĂďŽƵƚ ƚŚĞ ĐƵŵƵůĂƟǀĞ ĞīĞĐƚ ŽĨ ƐƵĐŚ ĞǆƉŽƐƵƌĞ ĨŽƌ ƚŚĞ 
ŽĸĐĞƌƐ͕ ŵĂŶǇ ŽĨ ǁŚŽŵ ǁŽƌŬĞĚ ĨĂƌ ƚŽŽ ŵĂŶǇ ŚŽƵƌƐ Ă ǁĞĞŬ ǁŝƚŚ 
ůŝƩůĞ ƐůĞĞƉ ĂŶĚ ůŽǁ ƉĂǇ ƵŶĚĞƌ ƐƚƌĞƐƐĨƵů͕ ĚĂŶŐĞƌŽƵƐ ĐŽŶĚŝƟŽŶƐ͘ 

CůĞĂƌůǇ ƐŽŵĞ ŽĸĐĞƌƐ ƐƵīĞƌĞĚ ĨƌŽŵ ůŽǁ ŵŽƌĂůĞ ĂŶĚ ďƵƌŶŽƵƚ͕ 
ďƵƚ / ĂůƐŽ ŶŽƚĞĚ ĞīĞĐƟǀĞ ĐŽƉŝŶŐ ƐƚƌĂƚĞŐŝĞƐͶĞǆĞƌĐŝƐĞ͕ ĨĂŝƚŚͬƐƉŝƌ-
ŝƚƵĂůŝƚǇ͕  ƋƵĂůŝƚǇ ƟŵĞ ǁŝƚŚ ůŽǀĞĚ ŽŶĞƐ͕ Ă ĐƌĞĂƟǀĞ (ĂŶĚ ƐŽŵĞƟŵĞƐ 

dark) sense of humor, reminders of their belief that they were 
͞ŵĂŬŝŶŐ Ă ĚŝīĞƌĞŶĐĞ͕͟  ĂŶĚ ŝŶͲŐƌŽƵƉ ĐŽŵƌĂĚĞƌǇ͘ / ƌĞŵĞŵďĞƌ 
ŵĞĞƟŶŐ ŽŶĞ ŽĸĐĞƌ ǁŚŽ ǁŽƵůĚ ƐƚŽƉ ǁŚĞŶĞǀĞƌ ƐŚĞ ƐĂǁ Ă ƐƚƌĂǇ 
dog, talk to it, and give it a biscuit. She told me that on some 
ĚĂǇƐ ƐŚĞ ĚŽĞƐŶ͛ƚ ĨĞĞů ůŝŬĞ ƐŚĞ Ɛ͛ ŵĂŬŝŶŐ Ă ĚŝīĞƌĞŶĐĞ͕ ďƵƚ ƚŚĞŶ ƐŚĞ 
ƐĞĞƐ Ă ƐƚƌĂǇ ĚŽŐ ĂŶĚ ĮŶĚƐ Ă ǁĂǇ ƚŽ ĨĞĞů ŚĞůƉĨƵů͘ 

I also remember rare occasions in which I witnessed police 
ĂĐƟŽŶƐ ƚŚĂƚ / ƚŚŽƵŐŚƚ ǁĞƌĞ ƵŶĞƚŚŝĐĂů͕ ƵŶŶĞĐĞƐƐĂƌǇ͕  ƵŶǁŝƐĞ͕ Žƌ 
ƉĞƌŚĂƉƐ ĞǀĞŶ ŝůůĞŐĂů͘ / ĨĞůƚ ǀĞƌǇ ƵŶĞĂƐǇ ƌŝĚŝŶŐ ǁŝƚŚ ŽŶĞ ŽĸĐĞƌ  
ŝŶ ƉĂƌƟĐƵůĂƌ ďĞĐĂƵƐĞ ŽĨ ŚŝƐ ŵŝƐĚŝƌĞĐƚĞĚ ĂŶĚ ŝŶƚĞŶƐĞ ĂŶŐĞƌ͘  /  
ƌĞŵĞŵďĞƌ ƚŚŝŶŬŝŶŐ͕ ͞dŚŝƐ ŵĂŶ ƐŚŽƵůĚ ŶŽƚ ďĞ Ă ƉŽůŝĐĞ ŽĸĐĞƌ͘͟ 

/ ǁƌŽƚĞ ĂŶ ĂƌƟĐůĞ ŽŶ ŵǇ ƌŝĚĞͲĂůŽŶŐ ĞǆƉĞƌŝĞŶĐĞƐ Ăƚ Ă ƚĞĂĐŚĞƌ Ɛ͛ 
ƌĞƋƵĞƐƚ͕ ŶŽƚ ƌĞĂůŝǌŝŶŐ ŝƚ ǁŽƵůĚ ŵĂŬĞ ŵĞ Ă ƚĂƌŐĞƚ ĨŽƌ Ă �ůĂĐŬ ƌŝŐŚƚƐ 
group in my community that erroneously assumed that one 
paragraph was about a Black man. That paragraph was actually 
ĂďŽƵƚ Ă ǁŚŝƚĞ ŵĂŶ͕ ĂŶĚ ƚŚĞ ĂƌƟĐůĞ ǁĂƐ ƉƵďůŝƐŚĞĚ ŝŶ ƚŚĞ ƐĂŵĞ 
ŝƐƐƵĞ ĂƐ Ă ǀĞƌǇ ƉĂƐƐŝŽŶĂƚĞ ĂŶƟƌĂĐŝƐŵ ĞĚŝƚŽƌŝĂů / ǁƌŽƚĞ͘ / ǁĂŶƚĞĚ 
ƐŽ ďĂĚůǇ ƚŽ ĐŽŶǀŝŶĐĞ ƚŚĞ ĂĐƟǀŝƐƚƐ ƚŚĂƚ / ǁĂƐ ŽŶ ƚŚĞŝƌ ƐŝĚĞ͕ ďƵƚ 
they didn’t seem to want to listen. 

tŚĞŶ / ǁĂƐ ďĞŝŶŐ ĨĂůƐĞůǇ ĂĐĐƵƐĞĚ͕ / ŶŽƟĐĞĚ ĂŶ ƵŶĐŽŵĨŽƌƚĂďůĞ 
ƐĞŶƐĂƟŽŶ ŝŶ ƚŚĞ Ɖŝƚ ŽĨ ŵǇ ƐƚŽŵĂĐŚ͘ dŚĞ ƐĞŶƐĂƟŽŶƐ / ĞǆƉĞƌŝĞŶĐĞĚ 
in my body then reminded me of how I felt when I would exit a 
ƉŽůŝĐĞ ĐĂƌ ĂŶĚ ĂƵƚŽŵĂƟĐĂůůǇ ďĞ ůĂďĞůĞĚ Ă ƌĂĐŝƐƚ͘ dŚĞǇ ǁĞƌĞ ĂůƐŽ 
like what I experienced at 19 years of age when I was illegally 
ĚĞƚĂŝŶĞĚ ďǇ Ă ƉŽůŝĐĞ ŽĸĐĞƌ ǁŚŽ ƉŚǇƐŝĐĂůůǇ ĂƐƐĂƵůƚĞĚ ŽŶĞ ŽĨ ŵǇ 
passengers, falsely accused us of wrongdoing, and yelled slurs at 
ŵĞ͘ (/ƚ ǁĂƐ Ă ĐĂƐĞ ŽĨ ŵŝƐƚĂŬĞŶ ŝĚĞŶƟƚǇ͕  ƚŚŽƵŐŚ / ǁĂƐ ƵŶĂďůĞ ƚŽ 
ĐŽŶǀŝŶĐĞ ƚŚĞ ŽĸĐĞƌ ŽĨ ŝƚ͘) 

/ ŚĂǀĞ ĐŽŵĞ ƚŽ ƌĞĐŽŐŶŝǌĞ ƚŚŝƐ ƉŚǇƐŝĐĂů ƐĞŶƐĂƟŽŶ ĂƐ Ă ƐŝŐŶĂů 
ƚŚĂƚ / Ăŵ ƐĞŶƐŝŶŐ ŝŶũƵƐƟĐĞ͘ / ĨĞůƚ Ă ƉƌŽĨŽƵŶĚůǇ ŝŶƚĞŶƐĞ ǀĞƌƐŝŽŶ ŽĨ 
it when I watched the footage of George Floyd’s death and sub-
ƐĞƋƵĞŶƚ ǀŝĚĞŽƐ ŽĨ ŽĸĐĞƌƐ ĂŐŐƌĞƐƐŝŶŐ ĂŐĂŝŶƐƚ ŶŽŶǀŝŽůĞŶƚ ƉƌŽƚĞƐ-
ƚŽƌƐ͘ / ĂůƐŽ ŶŽƟĐĞĚ ŝƚ ǁŚĞŶ ǁĂƚĐŚŝŶŐ ĨŽŽƚĂŐĞ ŽĨ ƉƌŽƚĞƐƚŽƌƐ ǇĞůůŝŶŐ 
ĂŶŐƌǇ ƐůƵƌƐ (ƐŽŵĞƟŵĞƐ ĞǀĞŶ ƐĞǆŝƐƚ ĂŶĚ ƌĂĐŝƐƚ ŽŶĞƐ) Ăƚ ŽĸĐĞƌƐ ŽĨ 
ǀĂƌŝŽƵƐ ŐĞŶĚĞƌƐ͕ ƌĂĐĞƐ͕ ĂŶĚ ĞƚŚŶŝĐŝƟĞƐ͕ Žƌ ŵĂƌĐŚŝŶŐ ǁŚŝůĞ ǇĞůůŝŶŐ 
͞SŚĂŵĞ͊͟ Žƌ ͞&ͶŬ ƚŚĞ ƉŽůŝĐĞ͊͟ Žƌ ͞'ŽŽĚ ĐŽƉƐ ĂƌĞ ĚĞĂĚ ĐŽƉƐ͟ ŝŶ 
ƚŚĞ ĨĂĐĞƐ ŽĨ ŽĸĐĞƌƐ ƐƚĂŶĚŝŶŐ ƐŝůĞŶƚůǇ ďǇ ŝŶ ŶŽŶͲĂŐŐƌĞƐƐŝǀĞ ƉŽƐƚƵƌĞƐ͘

These life experiences (and others), coupled with my educa-
ƟŽŶ͕ ĐůŝŶŝĐĂů ĞǆƉĞƌŝĞŶĐĞ͕ ĂŶĚ ƌĞƐĞĂƌĐŚ͕ ůĞĚ ŵĞ ƚŽ ďĞůŝĞǀĞ͗

• dŚŽƵŐŚ ŵŽƐƚ ŽĸĐĞƌƐ ĚŽ ŐŽŽĚ ǁŽƌŬ ĂŶĚ ĂƌĞ ǁĞůůͲŝŶƚĞŶ-
ƟŽŶĞĚ͕ ƐŽŵĞ ǁĞƌĞ ĞŝƚŚĞƌ ŶĞǀĞƌ ƉƐǇĐŚŽůŽŐŝĐĂůůǇ Įƚ ĨŽƌ Ă 
ĐĂƌĞĞƌ ŝŶ ůĂǁ ĞŶĨŽƌĐĞŵĞŶƚ Žƌ ďĞĐĂŵĞ ƵŶĮƚ ŽǀĞƌ ƟŵĞ͘

• WŽůŝĐĞ ŽĸĐĞƌƐ ŚĂǀĞ ǀĞƌǇ ĚŝĸĐƵůƚ͕ ƐƚƌĞƐƐĨƵů ũŽďƐ͕ ĂŶĚ ƚŚĞǇ 
ĐĂŶ ďĞŶĞĮƚ ĨƌŽŵ ƚƌĂŝŶŝŶŐ͕ ĞĚƵĐĂƟŽŶ͕ ŐƵŝĚĂŶĐĞ͕ ĐŽĂĐŚŝŶŐ͕ 
ĂŶĚ ƐŽŵĞƟŵĞƐ ƚŚĞƌĂƉĞƵƟĐ ŝŶƚĞƌǀĞŶƟŽŶ ĨƌŽŵ CMHCƐ͘ 

• SƵĐŚ ŝŶƚĞƌǀĞŶƟŽŶ ĐĂŶ ƌĞĚƵĐĞ ƚŚĞ ůŝŬĞůŝŚŽŽĚ ŽĨ ƚƌĂƵŵĂ͕ 
burnout, and excessive use of force.

Continued on page 22

continued from page 20

Police Violence, Racial Injustice, and Police Burnout



2222 The Advocate Magazine        Summer 2020        American Mental Health Counselors Association (AMHCA)       www.amhca.org

�ƵƌŝŶŐ ĂŶĚ ĂŌĞƌ ƉĞƌŝŽĚƐ ŽĨ Đŝǀŝů ƵŶƌĞƐƚ͕ ƌĂĐŝĂů ƚĞŶƐŝŽŶ͕ ĂŶĚ 
ƌŝŽƚƐ͕ ƚŚĞ ŵĂũŽƌŝƚǇ ŽĨ ƉƌŽƚĞƐƚŽƌƐ ĂŶĚ ĂĐƟǀŝƐƚƐ ĂƌĞ ƉĞĂĐĞĨƵů͕ ďƵƚ 
ƚŚĞ ƌŝŐŚƚĞŽƵƐ ĂŶŐĞƌ ĂŶĚ ŝŶĚŝŐŶĂƟŽŶ ĨĞůƚ ďǇ ŽƉƉƌĞƐƐĞĚ ƉĞŽƉůĞ ĂŶĚ 
ƚŚĞŝƌ ĂĚǀŽĐĂƚĞƐ ŝƐ ƐŽŵĞƟŵĞƐ ŵŝƐĚŝƌĞĐƚĞĚ ŝŶ ǁĂǇƐ ƚŚĂƚ ƵŶĨĂŝƌůǇ 
ǀŝĐƟŵŝǌĞ ƉŽůŝĐĞ ŽĸĐĞƌƐ͕ ƚŚĞŝƌ ƐƵƉƉŽƌƚĞƌƐ (Ğ͘Ő͕͘ ĚĞĨĂĐŝŶŐ ͞ďĂĐŬ ƚŚĞ 
ďůƵĞ͟ ŵƵƌĂůƐ͕ ǁŚŝĐŚ ƌĞĐĞŶƚůǇ ŚĂƉƉĞŶĞĚ ŝŶ ƚŚĞ dĂŵƉĂ �ĂǇ AƌĞĂ)͕ 
ĂŶĚ ĐŽŵŵƵŶŝƚǇ ŵĞŵďĞƌƐ (ĂƐ ŽĐĐƵƌƐ ǁŝƚŚ ůŽŽƟŶŐ͕ ĨŽƌ ĞǆĂŵƉůĞ)͘ 

COUNSELING INTERVENTIONS WITH POLICE OFFICERS

dŚĞƐĞ ďĞůŝĞĨƐ ƉůĂǇ Ă ƌŽůĞ ŝŶ ŵǇ ƚŚĞƌĂƉĞƵƟĐ ǁŽƌŬ ǁŝƚŚ ƉŽůŝĐĞ 
ŽĸĐĞƌƐ͕ ƐŽŵĞƟŵĞƐ ƚŚƌŽƵŐŚ ĞŵƉůŽǇĞĞ ĂƐƐŝƐƚĂŶĐĞ ƉƌŽŐƌĂŵ (�AW) 
ǁŽƌŬ͕ ĂŶĚ ŽƚŚĞƌ ƟŵĞƐ ƚŚƌŽƵŐŚ ŝŶƐƵƌĂŶĐĞ Žƌ ƉƌŝǀĂƚĞ ƉĂǇ͘ HĞƌĞ ĂƌĞ 
ƐĞǀĞŶ ƉƌŝŶĐŝƉůĞƐ / ŚĂǀĞ ĚĞǀĞůŽƉĞĚ ŝŶ ŵǇ ƉƌĂĐƟĐĞ ƚŚĂƚ / ŚŽƉĞ ǇŽƵ 
ǁŝůů ĮŶĚ ŚĞůƉĨƵů ǁŚĞŶ ǁŽƌŬŝŶŐ ǁŝƚŚ ŽĸĐĞƌƐ͗

1. Learn about the psychological challenges of police 
work, what a “day in the life” of an officer is like, and 
police culture. SŽŵĞ ĚĞƉĂƌƚŵĞŶƚƐ ƉƌŽǀŝĚĞ ͞ƌŝĚĞͲĂůŽŶŐ͟ 
ƉƌŽŐƌĂŵƐ ĨŽƌ ĞĚƵĐĂƟŽŶĂů ƉƵƌƉŽƐĞƐ ƚŚĂƚ ĂƌĞ ĂǀĂŝůĂďůĞ ƚŽ 
CMHCƐ ǁŚŽ ƉƌŽǀŝĚĞ ƐƵƉƉŽƌƟǀĞ ĐŽƵŶƐĞůŝŶŐ ƚŽ ŽĸĐĞƌƐ͘ 
CMHCs can also learn by reading the accounts of police 
ŽĸĐĞƌƐ ĂŶĚ ĐůŝŶŝĐŝĂŶƐ ǁŚŽ ƐƉĞĐŝĂůŝǌĞ ŝŶ ǁŽƌŬŝŶŐ ǁŝƚŚ 
ƚŚĞŵ Žƌ ďǇ ƉĂƌƟĐŝƉĂƟŶŐ ŝŶ ĐŽŶƟŶƵŝŶŐ ĞĚƵĐĂƟŽŶ ƌĞůĂƚĞĚ 
ƚŽ ǁŽƌŬŝŶŐ ǁŝƚŚ ŽĸĐĞƌƐ͘ tŚĞŶ Ă CMHC ĚŽĞƐŶ͛ƚ ŚĂǀĞ 
much knowledge or experience about police work and 
culture, it is important to demonstrate an interest in 
learning about these experiences from clients. Remem-
ber that the client is the expert on police work, not you. 

2. Provide psychoeducation on stress and burnout. I think 
ŝƚ ŝƐ ŝŵƉŽƌƚĂŶƚ ƚŽ ĂǀŽŝĚ ĐŽŵŝŶŐ Žī ĂƐ ͞ƉƌĞĂĐŚǇ͟ ǁŚĞŶ 
ƉƌŽǀŝĚŝŶŐ ƚŚŝƐ ŝŶĨŽƌŵĂƟŽŶ͘ / ƌĞĐŽŵŵĞŶĚ ŬĞĞƉŝŶŐ ŝƚ  
brief and relevant. CMHCs may also provide in-service 
trainings or workshops for police departments, either  
as a volunteer or perhaps through an EAP contract.

3. Assess the client’s stressors and coping strategies. 
AƐƐƵŵŝŶŐ ŝƚ ŝƐ ƌĞůĞǀĂŶƚ ƚŽ ƚŚĞŝƌ ƉƌĞƐĞŶƟŶŐ ĐŽŶĐĞƌŶƐ͕ ĂƐŬ 
ŽĸĐĞƌƐ ǁŚĂƚ ƚŚĞǇ ŵŽƐƚ ůŝŬĞ ĂŶĚ ĚŝƐůŝŬĞ ĂďŽƵƚ ƚŚĞŝƌ ǁŽƌŬ͕ 
what are some of the challenges they are most con-
cerned about, what has been helping them cope with  
ƚŚĞ ƵŶŝƋƵĞ ƐƚƌĞƐƐŽƌƐ ƚŚĞǇ ĨĂĐĞ͕ ĂŶĚ ǁŚĂƚ ŚĂƐ ŶŽƚ ŚĞůƉĞĚ 
(ŝ͘Ğ͕͘ ĐŽƉŝŶŐ ƐƚƌĂƚĞŐŝĞƐ ƚŚĂƚ ŵĂǇ ďĞ ƐĞůĨͲĚĞĨĞĂƟŶŐ)͘ 

4. Develop an individualized coping strategies plan.  
/ ĞǆƉůĂŝŶ ƚŽ ĐůŝĞŶƚƐ ƚŚĂƚ ĚƵƌŝŶŐ ƟŵĞƐ ŽĨ ƵŶƵƐƵĂů ƐƚƌĞƐƐ͕  
ŝƚ ŝƐ ĐŽŵŵŽŶ ŶŽƚ ƚŽ ƚŚŝŶŬ ŶĂƚƵƌĂůůǇ ŽĨ ĞīĞĐƟǀĞ ŵĞƚŚŽĚƐ 
for releasing pressure or managing stress, and that this 
ƉƌŽďůĞŵ ĐĂŶ ďĞ ƌĞŵĞĚŝĞĚ ďǇ ŚĂǀŝŶŐ Ă ǁƌŝƩĞŶ ƉůĂŶ (ŽŌĞŶ 
ŬĞƉƚ ŽŶ Ă ƉŚŽŶĞ)͘ dŚĞ ĮƌƐƚ ŝƚĞŵƐ ǁĞ ĂĚĚ ƚŽ ƚŚŝƐ ƉůĂŶ 
ĂƌĞ ƚŚŽƐĞ ƚŚĂƚ ƚŚĞ ĐůŝĞŶƚ ŚĂƐ ĂůƌĞĂĚǇ ŝĚĞŶƟĮĞĚ ĂƐ ďĞŝŶŐ 
ŚĞůƉĨƵů͘ /Ĩ / ĚŽ ŶŽƚ ƚŚŝŶŬ ƚŚŽƐĞ ƐƚƌĂƚĞŐŝĞƐ ĂƌĞ ƐƵĸĐŝĞŶƚ 
(ĂŶĚ ƚŚĞ ĐůŝĞŶƚ ĂŐƌĞĞƐ)͕ ƚŚĞŶ / ŽīĞƌ ƚŚĞ ĐůŝĞŶƚ Ă ĐŽƉŝŶŐ 
strategies checklist that can be used to generate ideas for 
ƐƚƌĂƚĞŐŝĞƐ ƚŽ ĂĚĚ ƚŽ ƚŚĞ ůŝƐƚ͘ dŚŝƐ ƉůĂŶ ǁŝůů ŽŌĞŶ ŝŶĐůƵĚĞ 

ƐŽŵĂƟĐ ƋƵŝĞƟŶŐ ƚĞĐŚŶŝƋƵĞƐ (Ğ͘Ő͕͘ ƉƌŽŐƌĞƐƐŝǀĞ ŵƵƐĐůĞ  
ƌĞůĂǆĂƟŽŶ͕ ĚĞĞƉ ďƌĞĂƚŚŝŶŐ͕ ƚŚĞ ŐƌŽƵŶĚŝŶŐ ϱϰϯϮϭ ƚĞĐŚ-
ŶŝƋƵĞ͕ ĞƚĐ͘)͕ ǁŚŝĐŚ ƚŚĂƚ ĐĂŶ ďĞ ƉƌĂĐƟĐĞĚ ƌĞŐƵůĂƌůǇ ƚŽ 
ĚĞͲƐƚƌĞƐƐ͕ ĂƐ ǁĞůů ĂƐ ĂĚĞƋƵĂƚĞ ŶƵƚƌŝƟŽŶ͕ ĞǆĞƌĐŝƐĞ͕ ƐůĞĞƉͬ
ƌĞƐƚ͕ ĂŶĚ ŵĞĂŶŝŶŐĨƵů ŝŶƚĞƌĂĐƟŽŶƐ ǁŝƚŚ ƐŽĐŝĂů ƐƵƉƉŽƌƚƐ͘ 
dŚŝƐ ǁŽƌŬ ĐĂŶ ďĞ ƚŚŽƵŐŚƚ ŽĨ ĂƐ ƐƚƌĞƐƐ ŝŶŽĐƵůĂƟŽŶ ƚŚĞƌĂƉǇ͕  
ƉƌĞǀĞŶƟŽŶ͕ ĂŶĚͬŽƌ ĐŽƉŝŶŐ ƐŬŝůůƐ ƚƌĂŝŶŝŶŐ͘ 

5. Avoid intensive trauma therapy if the officer is current-
ly contending with unusually stressful circumstances. 
dŚŽƵŐŚ ƚŚĞƌĂƉŝĞƐ ĚĞƐŝŐŶĞĚ ƚŽ ƚƌĞĂƚ ƚƌĂƵŵĂͶƐƵĐŚ ĂƐ 
ƉƌŽůŽŶŐĞĚ ĞǆƉŽƐƵƌĞ ƚŚĞƌĂƉǇ͕  ĞǇĞ ŵŽǀĞŵĞŶƚ ĚĞƐĞŶƐŝƟ-
ǌĂƟŽŶ ĂŶĚ ƌĞƉƌŽĐĞƐƐŝŶŐ (�M�Z)͕ AĐĐĞůĞƌĂƚĞĚ ZĞƐŽůƵƟŽŶ 
dŚĞƌĂƉǇ (AZd)͕ ZĂƉŝĚ ZĞƐŽůƵƟŽŶ dŚĞƌĂƉǇ (ZZd)͕ �ŵŽƟŽŶ-
Ăů &ƌĞĞĚŽŵ dĞĐŚŶŝƋƵĞƐ (�&d)͕ ĞƚĐ͘ͶŵĂǇ ďĞ ǀĞƌǇ ŚĞůƉĨƵů 
ĨŽƌ ŽĸĐĞƌƐ ƐƚƌƵŐŐůŝŶŐ ǁŝƚŚ WdS� Žƌ ƐŝŵŝůĂƌ ƐǇŵƉƚŽŵƐ͕ 
ƚŚĞǇ ĂůƐŽ ĐĂŶ ƐŽŵĞƟŵĞƐ ƚƌŝŐŐĞƌ ƚĞŵƉŽƌĂƌǇ ŝŶĐƌĞĂƐĞƐ 
ŝŶ ĞŵŽƟŽŶĂů ĚŝƐƚƌĞƐƐ͘ /Ĩ ĂŶ ŽĸĐĞƌ ǁŝůů ŚĂǀĞ ƚŽ ůĞĂǀĞ Ă 
ƐĞƐƐŝŽŶ ǁŝƚŚ Ă CMHC ƚŽ ǁŽƌŬ Ă ĚŽƵďůĞ ƐŚŝŌ ŝŶ ƌŝŽƚ ŐĞĂƌ 
at a protest where he or she may have to endure intense 
ĞŵŽƟŽŶĂů ƚƌŝŐŐĞƌƐ͕ ŝƚ ŵĂǇ ďĞ ďĞƐƚ ƚŽ ŚŽůĚ Žī ŽŶ ŝŶŝƟĂƟŶŐ 
ƐƵĐŚ ƚƌĞĂƚŵĞŶƚƐ ƵŶƟů ĂŌĞƌ ƚŚĞ ŵŽƌĞ ĂĐƵƚĞ ƉŚĂƐĞ ŽĨ Đŝǀŝů 
unrest has subsided. 

6. Consider here-and-now approaches when intensive 
trauma therapy is contra-indicated. SŽůƵƟŽŶͲ&ŽĐƵƐĞĚ 
dŚĞƌĂƉǇ ĂŶĚ CŽŐŶŝƟǀĞ �ĞŚĂǀŝŽƌĂů dŚĞƌĂƉǇ (C�d) ŵĂǇ ďĞ 
ŚĞůƉĨƵů ĂƉƉƌŽĂĐŚĞƐ͘ / ŚĂǀĞ ĨŽƵŶĚ ƚŚĂƚ ŵĂŶǇ ŽĸĐĞƌƐ ŚĂǀĞ 
ƌĞƐƉŽŶĚĞĚ ǁĞůů ƚŽ SƚŽŝĐ ƉƌŝŶĐŝƉůĞƐ ƚŚĂƚ ĐŽŶƐƟƚƵƚĞ ƚŚĞ 
ƚŚĞŽƌĞƟĐĂů ĨŽƵŶĚĂƟŽŶ ŽĨ C�d͘  CMHCƐ ĐĂŶ ŚĞůƉ ŽĸĐĞƌƐ 
ŝĚĞŶƟĨǇ͕  ĂŶƟĐŝƉĂƚĞ͕ ĂŶĚ ƉůĂŶ ĨŽƌ ƚƌŝŐŐĞƌƐ ƚŚĞǇ ǁŝůů ůŝŬĞůǇ 
ĞǆƉĞƌŝĞŶĐĞ ĚƵƌŝŶŐ ƚŚĞŝƌ ƐŚŝŌ͘ tĞ ĐĂŶ ĂůƐŽ ƚĞĂĐŚ ƚŚĞŵ 
Ă ƐĞƌŝĞƐ ŽĨ ƋƵĞƐƟŽŶƐ ƚŚĞǇ ĐĂŶ ĂƐŬ ƚŚĞŵƐĞůǀĞƐ (Ğ͘Ő͕͘ ƚŚĞ 
A�C�� ŵĞƚŚŽĚ ŽĨ ZĂƟŽŶĂů �ŵŽƟǀĞ �ĞŚĂǀŝŽƌ dŚĞƌĂƉǇ) Žƌ 
ĐŽƵŶƚĞƌͲƚŚŽƵŐŚƚƐ ĂŶĚ ĐŽŐŶŝƟǀĞ ƌĞĨƌĂŵĞƐ ƚŚĞǇ ĐĂŶ ƌĞŇĞĐƚ 
ŽŶ ŝŶ ŵŽŵĞŶƚƐ ŝŶ ǁŚŝĐŚ ƚŚĞǇ ĂƌĞ ƚƌŝŐŐĞƌĞĚ͘ hƟůŝǌŝŶŐ ĂƉ-
proaches such as Acceptance and Commitment Therapy 
(ACd) ĂŶĚ MŝŶĚĨƵůŶĞƐƐͲ�ĂƐĞĚ CŽŐŶŝƟǀĞ dŚĞƌĂƉǇ (M�Cd)͕ 
ǁĞ ĐĂŶ ŚĞůƉ ƚŚĞŵ ƚŽ Ă) ďĞ ĂǁĂƌĞ ŽĨ ƚŚĞŝƌ ĞŵŽƟŽŶĂů 
ƐƚĂƚĞƐ ĂŶĚ ŚŽǁ ƚŚŽƐĞ ĞŵŽƟŽŶƐ ŵĂŶŝĨĞƐƚ ƚŚĞŵƐĞůǀĞƐ ŝŶ 
ƚŚĞ ďŽĚǇ͖ ď) ĚĞƚĂĐŚ ĨƌŽŵ ƚŚŽƐĞ ĞǆƉĞƌŝĞŶĐĞƐ͕ ĂƐ ŝĨ ŽďƐĞƌǀ-
ŝŶŐ ƚŚĞŵ ĨƌŽŵ Ă ĚŝƐƚĂŶĐĞ͖ ĂŶĚ Đ) ĐŚŽŽƐĞ ǀĂůƵĞͲĐŽŶŐƌƵĞŶƚ 
ďĞŚĂǀŝŽƌĂů ƌĞĂĐƟŽŶƐ ĐĂƌĞĨƵůůǇ͘ CMHCƐ ǁŚŽ ŚĂǀĞ ĂƉƉƌŽ-
ƉƌŝĂƚĞ ƚƌĂŝŶŝŶŐ ĐĂŶ ĂůƐŽ ƚĞĂĐŚ ŽĸĐĞƌƐ ǀĞƌďĂů ĚĞͲĞƐĐĂůĂƟŽŶ 
ƚĞĐŚŶŝƋƵĞƐ ƚŚĂƚ ĐĂŶ ďĞ ƵƐĞĚ ǁŚĞŶ ŝŶƚĞƌĂĐƟŶŐ ǁŝƚŚ ĂŶŐƌǇ 
protestors or suspects.  

7. Make good use of the therapeutic relationship. As with 
Ăůů ƚŚĞƌĂƉŝĞƐ͕ ƚŚĞ ƚŚĞƌĂƉĞƵƟĐ ƌĞůĂƟŽŶƐŚŝƉ ŝƐ ůŝŬĞůǇ ƚŚĞ 
ƐŝŶŐůĞ ďĞƐƚ ƉƌĞĚŝĐƚŽƌ ŽĨ ĐůŝĞŶƚ ŽƵƚĐŽŵĞ͘ KĸĐĞƌƐ ŶĞĞĚ 
to know that you are nonjudgmental, that you respect 
ƚŚĞŝƌ ĞǆƉĞƌƟƐĞ ŝŶ ƚŚĞŝƌ ƉƌŽĨĞƐƐŝŽŶ͕ ƚŚĂƚ ǇŽƵ ĂƌĞ ŵĂŬŝŶŐ 
ĂŶ ĞīŽƌƚ ƚŽ ƵŶĚĞƌƐƚĂŶĚ ƚŚĞ ƵŶŝƋƵĞ ĐŚĂůůĞŶŐĞƐ ŽĨ ƉŽůŝĐĞ 
ǁŽƌŬ͕ ƚŚĂƚ ǇŽƵ ĂƌĞ ŝŶĐƌĞĂƐŝŶŐůǇ ͞ŐĞƫŶŐ ŝƚ͕͟  ĂŶĚ ƚŚĂƚ ǇŽƵ 
genuinely have their best interest in mind. 

continued from page 21

Police Violence, Racial Injustice, and Police Burnout



• In 2020, 781 people have been killed by police officers, and in 2019, there were only 27 days in which police 
officers did not kill anyone. (mappingpoliceviolence.org)

• Of people killed by police, 50 percent are white and 25 percent are Black, even though only about 13 percent 
of the U.S. population is Black, meaning Black people, compared to white people, are about twice as likely 
to be killed by police. (washingtonpost.com/graphics/investigations/police-shootings-database/)

• Police disproportionately patrol neighborhoods with high concentrations of minority populations  
(scholarship.law.columbia.edu/cgi/viewcontent.cgi?article=3660&context=faculty_scholarship), sparking 
debate about whether this practice is a measure to protect citizens of neighborhoods with high crime  
rates (as many police departments contend), or whether it “elevates Black civilians’ risk of lethal encounters 
with police.”

• Despite the efforts of some activists to either “defund” the police or to reduce police presence in  
neighborhoods predominantly inhabited by minorities, the majority of Black, Asian, and Hispanic  
Americans do not want a reduction in police presence in their neighborhoods.  
(news.gallup.com/poll/316571/black-americans-police-retain-local- presence.aspx)

• The U.S. has the fifth highest per-capita rate of police killings in the world (worldpopulationreview.com/
country-rankings/police-killings-by-country), though it also has the highest rate of civilian gun ownership in 
the world (worldpopulationreview.com/country-rankings/gun-ownership-by-country), and 99.1 percent of 
all arrests take place without a civilian death.  
(ucr.fbi.gov/crime-in-the-u.s/2017/crime-in-the-u.s.-2017/tables/table-29)

• Much to his own surprise, data collected by economist Roland Fryer, Jr., PhD, from 10 major police cities 
in Texas, Florida, and California indicated that while police were 25 percent more likely to use non-lethal 
force against Black citizens, Black suspects were about 25 percent less likely to be shot by police than white 
suspects, challenging the conclusion that racial disparities in police shootings were primarily explained by 
an inclination to shoot Black suspects. (nber.org/papers/w22399)

• Fewer officers, one of the measures in some “defund the police” initiatives, does not mean less brutality,  
as officers may be more likely to use force when they are tired and/or overworked due to personnel  
reductions. (kingcounty.gov/~/media/depts/auditor/new-web-docs/2017/kcao-overtime-2017/ 
kcao-overtime-2017.ashx?la=en)

• A recent study concluded that repeated exposure to high-stress service calls and ongoing exposure to  
stress without relief are two factors that contribute to adverse experiences among officers, but breaks  
between calls, breathing exercises, and mental health treatment can help.  
(sciencedaily.com/releases/2020/08/200818142143.htm)

• A study published in Police Quarterly in 2019, well before the current period of civil unrest, yielded  
findings that 19 percent of police officers were experiencing “severe levels of emotional exhaustion,” and 13 
percent were experiencing extreme levels of depersonalization.  
(journals.sagepub.com/doi/10.1177/1098611119828038)

• According to a 2019 epidemiological study, the rate of Post-Traumatic Stress Disorder (PTSD) is as high as  
15 percent among police officers. (ncbi.nlm.nih.gov/pmc/articles/PMC6358175/)

• Police officer suicides increased by 25 percent in just one year from 2018 to 2019.  
(abcnews.go.com/Politics/record-number-us-police-officers-died-suicide-2019/story?id=68031484)

• ABC News reported in July 2020 that the number of police officers killed surged 28 percent this year  
compared to the same period last year, raising questions of whether civil unrest is related to increased 
violence against police officers.  
(abcnews.go.com/US/police-officers-killed-surge-28-year-point-civil/story?id=71773405)

For more about policing issues, see the article in the 2020 SUMMER ISSUE of AMHCA’s quarterly 
magazine, The Advocate Magazine, on “Police Violence, Racial Injustice, and Police Burnout After 

George Floyd’s Death,” pages 18–22, at connections.amhca.org/publications/advocatemag. These 
statistics were compiled by Norman Hoffman, PhD, EdD, LMHC, LMFT, Ekom Essien, LPC, NCC, 

CFMHE, CPCS, RPT-S, and Aaron Norton, LMHC, LMFT, MCAP, CCMHC, CRC, CFMHE.

Statistics related to police violence,  
racial injustice, and police burnout
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